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Combined Nuclear Pension Plan
Trustee’s report
For the year ended 31 March 2011

The Trustee presents its annual report on the Combined Nuclear Pension Plan (‘the
Plan), together with the financial statements of the Plan for the year ended 31 March
2011. The Investment Report is set out on pages 10 to 13 and the Compliance
Statements are set out on pages 34 and 35.

Introduction
The Plan was established with effect from 1 October 20086.

Each employer has a section under the Plan and there are two categories of
membership within each section:

8 The Defined Benefit Structure which provides benefils based on a member's
salary and length of service. In addition, some membaers of the Defined Benefit
Structure pay contributions based upon shift pay to a defined contribution
arrangement; the Shift Pay Pension Plan. The Defined Benefit Structure is
contracted out of the State Second Pension arrangement. The Defined Benefit
Structure is closed to new employees of the parlicipating employers. Members of
the Defined Benefit Structure are able to make additional voluntary contributions
(AVCs) to secure additional benefits.

® The Defined Contribution Structure which provides benefits based on what a
member's accumulated fund value will purchase. This Structure is set up to
provide new employees of the participating employers with a contracted-in
defined contribution arrangement.

Further information about the Plan, including the Trust Deed and Rules, can be found
on the Plan website (www.cnpp.org.uk).

Recent developments

From 1 April 2010 active members of the Springfields Fuels Limited section
transferred to a new section of the Plan (Springfields Fuels 2) for future service
accrual and the former Springfields Fuels Limited section became known as the
‘Closed Section’. The NDA took over as sponsor of the Closed Section.

On § January 2011, the Magnox South section of the Plan was merged with the
Magnox North section, and the combined section has been named the Magnox
Section. Magnox Ltd is the sponsoring employer of the Magnox Section. The merging
of the Sections in the Plan mirmars the merging of companies Magnox South Ltd and
Magnox North Ltd.

Changes to the Plan

The Plan was established under a Trust Deed and Rules on 1 October 2006. A
second definitive Trust Deed and Rules was effected from 1 September 2009 which
incorporated any deeds of amendment to that date. Since September 2009 there
have been five furlher deeds of amendment.
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Trustee's report (continued)
For the year ended 31 March 2011

Management of the Plan

The Trustee is appointed and may be removed from office and replaced by ancther
corporate trustee by the Lead Company, the Nuclear Decommissioning Authority
(NDA), in accordance with the provisions of the Trust Deed.

There are eight Trustee Directors, four of whom are selected by the Lead Company
(employer directors) and four by the members (member directors). The employer
directors are appointed for an Indefinite term. The member directors are appointed by
election of the members, for a fixed pericd of no more than four years. The Lead
Company appoints the Chairman of the Trustes from among the Trustee Directors.

The Trustee Directors who have served during the year are listed on page 1.

During the year the Trustee met five times. All decisions are taken by majority with the
Chairman having the casting vote.

The Trustee has established the following committees which generally meet twice a
year or as required:

s Communications sub-committee
o Audit and Administration sub-commitiee

o Investment sub-committee

Lead Company and Sponsoring Employers

The Lead Company is the Nuclear Decommissioning Authority (the NDA). There
were eight sponsoring employers during the year and these were Springflelds Fuels
Limited, Magnox North Limited, Magnox South Limited, LLW Repository Limited,
Sellafield Limited, Dounreay Site Restoration Limited, Research Sites Restoration
Limited and NDA.

Magnox South Ltd was merged into Magnox North Ltd during the y ear to form
Magnox Ltd.
Pension Protection Fund

The payment of the Pension Protection Fund levies are met by the sponsoring
employers when due.
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Trustee's report (continued)
For the year ended 31 March 2011

Actuarial review

The financial statements sat out on pages 17 to 26 do not take into account the liabilities
to provide pension benefits which fall dus after the year end. In respact of the Defined
Benefit Structure these liabilities are considered by the Scheme Actuary who camnies out
an actuarial valuation of these liabilities every three years. This valuation considers the
funding position of the Defined Benefit Structure and the level of contributions payable.

Actuarial valuations for all seven sections in operation at 31 March 2010 have been
completed and schedules of contributions are in place. The Magnox North & Scuth
sections have besn merged and a schedule of contributions for the merged Magnox
Section has been prepared. The actuarial valuation for the Springfields Fuels 2 section
was as at 1 April 2010 and the schedule of contributions is set out in the appendix to the
report.

Financial Development of the Plan

The financial statements of the Plan for the year ended 31 March 2011, as set outon
pages 17 {o 28, have been prapared and audited in ac cordance with Sections 41(1)
and (8) of the Pensions Act 1895. A summary of the Plan’s financial statements are
set out in the tables an the next page.
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Trustee’s report (continued)
For the year ended 31 March 2011

Defined Benefit Structure
2010111 2009/10
£000 £000
Member related income 134,976 135,728
Transfars in 225 366
Member related payments (6,702) (3,337)
Net additions from dealing with members 128,499 132,757
Net returns on investments 25,548 39,304
Net Increase in fund 154,045 172,151
Net assets at start of year 242,035 69,884
Net assets at end of year 388,080 242,035

The net assets of the Defined Benefit Structure include the assets in the Shift Pay

Pension Plan and the Additional Voluntary Contribution Scheme.

Defined Contribution Structure
2010/11 2009/10
£000 £000
Member related income 5,189 3,170
Member related payments (50) (41)
Net additlions from dealing with members 5,149 3,129
Nest relurns on invesiments 773 877
Net increase in fund 5,822 4,108
Net assets at start of year 5,360 1,254
Net assets at end of year 14,282 5,360

Members are able fo choose how their contributions are invested, from a portfolio of

investment funds made available by the Trustee.
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Plan membership

The membership of the Plan at the beginning and end of the year and changes during
the year are get out below.

Defined Defined
Bonefit Contribution
Structure Structure
Active mombers

At start of year 11,840 952
New entranis 1,150 364
Retirements (363) -
Deaths (12) -
Leavers with preserved award (1.559) )
Leavers with refund/ transfer (22) (65)
At end of year 11,034 1,244
Deforred pensioners

At start of year 238 3
New 1,569 7
Deferred into payment (19) -
Deaths - -
Transfers (3) =
At end of year 1,775 10
Pensioners

At start of year 283 -*
Retirements 363 -
Deferred into payment 18 -
Deaths (4) -
At end of year 641 -
Dependant Pensloners

At stert of year 30 -
New 21 -
Deaths 1) -
At end of year §0 -
Total membership 13,500 1,264

* All annuities purchased are bought In the name of the mambor and so we have remaved the ona pensioner from
last yoar's figures as wo have no [igbility for this.

A breakdown of membership by Section as at 31 March 2011 is provided on page 29.

From 1 April 2010 active members of the Springfields Fuels Limited section
transferred to a new saction of the Plan (Springfields Fuels 2) for future service
accrual and the former Springfields Fuels Limited secticn became known as the
‘Closed Section'. Members who transferred to the new section will have two records
in the membership table, cne in the Closed Section and one in S pringfields Fuels 2.
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Trustee's report (continued)
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Pension increases

Pensions in payment and deferred pensions received no i ncrease from 1 April 2010.
The Trust Deed and Rules of the Plan specify the increases which are based on the
percentage increase of the RPI in September each year. The inflation rate for
September 2009 was negative. There were no discretionary increases awarded in
the year.

Investments
General

Allinvestments, except AVCs, Shift Pay Pension Plan and the Defined Contributi on
Structure funds, have been managed during the y ear under review by Legal &
General Assurance (Pensions Management) Ltd.

The Plan’s investment strategy is agreed by the Trustee after taking appropriate
advice. The investment strategy specifies the target proportions of the fund which
should be invested in the principal market sectors. It is the responsibility of the
Investment Managers to manage the Plan’s assels day to day and to invest within
the confines of the agreed investment strategy.

AVCs, the Shift Pay Pension Plan and the Defined Contribution Structure funds are
invested with BlackRock Advisers (UK) Ltd (Aquila funds) and the Prudenti al
Assurance Company Limited. Members are free lo choose how their contributions
are invested, from a portfolio of investment funds made available by the Trustee.

Investment principles

The Trustee has produced a Statement of Investment Principles in accordance with
Section 35 of the Pensions Act 1995. A copy of the Statement can be found on the
CNPP website (www.cnpp.org.uk). The main priority of the Trustee, when
considering the investment policy, is to ensure that there are sufficient assets
available to pay out members and dependants benefits as they arise.
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Custodial arrangements

The Trustee is responsible for ensuring that the Plan's assets continue to be securely
held.

The Plan invests in a managed unit linked policy with Legal & General Assurance
(Pensions Management) Ltd. Legal & General Assurance (Pensions Management)
Ltd appoints custadians for the safe custody of assets held within the policy. The
custodians which have been appointed are HS BC Bank Plc and Citibank
International Plc.

The Royal Bank of Scotland plc has been appointed by the Trustee as custodian of

the cash held in connection with the administration of the Plan carried out by
Babcock International Group.

Signed for and on behalf of the Combined Nuclear Pension Plan Trustees Limited on

27&“@%% 20!
F A’ \/W Trustee Director
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Legal and General Investment Management

The assets of the DB Plan other than AVCs and Shift Pay are invested in an
insurance policy with Legal & General Assurance (Pensions Management) Limited,
part of the Legal & General Group, which is one of the largest financial institutions in
the United Kingdom.

The policy Is designed for corporate and public sector Pension Schemes and takes
full advantage of the tax exempticns available to an insurance policy of this type. Itis
a unitised policy and the value of the units fluctuates directly in relation to the value of
the underlying assets. All units are redeemable at bid prices that are calc ulated from
independent, external pric ing sources. The assets underlying the units are held by
independent corporate custod ians which are regularly reviewed by external auditors.

Legal & General's investment objective is to maintain the Plan’s distribution close to
the benchmark and within the ranges shown overleaf. Changes to the distribution of
the funds (which are in sections by employer within the policy) are achieved by the
application of cash flows and, if necessary, by switches between the funds.

10
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Investment report (continued)
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The value of the units held under the polic y at the beginning and end of the reporting
period, on a bid market price basis were:

ASSET VALUE anp DISTRIBUTION .

Investment Value and Distribution Value and Distribution  Benchmark Control
Sactor Fund on 1 April 2010 on 1 April 2011 Distribution Ranges
Springflelda Fusia Soction) oBp % asp * % %
Global Equity 50:50 Index 39,177,678 69.8 42,650,507 70.5 70.0 67.5-725
Over 15y Gilts Index 5,681,556 10.1 6,076,681 10.0 10.0 9.0-11.0
Invt Grade Cp Bnd All Stks Ind 5,612457 10.0 5,788,918 0.8 100 9.0-11.0
Over 15yr Index-Linked Gilts 56,870,250 10.1 6,012,640 8.9 10.0 8.0-11.0
Total Assots §6,121,941 100.0 60,626,723 100.0 100.0

Nocy 4 formery Magnox GBP % GBP % % %
Global Equity 50:50 Index 8,689,523 §9.9 12,378,008 59.7 60.0 67.6-62.5
Over 18y Gilts Index 1,472,988 10.9 2,105,249 10.2 10.0 9.0-11.0
Invt Grade Cp Bnd All Stks Ind 1,461,632 10.1 2,074 471 10.0 10.0 9.0-11.0
Over 15yr Index-Linked Giits 1,464,121 10.1 2,111,755 10.2 10.0 9.0-11.0
Property 1,428,055 9.8 2,050,312 9.6 10.0 50-15.0
Total Assets 14,616,327 100.0 20,719,793 100.0 100.0

Magnox South GBP % GBP % % %
Global Equity 50:50 Index 565,180 60.0 - na nfa n/a
Over 15y Gilts Index 88,224 10.1 - n/a na nfa
invit Grade Cp Bnd All Stks Ind 94,637 10.1 - na na nfa
Over 15yr Index-Linked Giits 94,785 10.1 - nfa n/a na
Property 91,421 9.7 - n/a n/a na
Total Assats 941,227 100.0 - nfa nla na
LLWR GBP % GBP % % %
Global Equity 50:50 Index 1,179,570 61.0 1,844,813 60.1 60.0 5§7.5-825
Over 15y Glits Index 185,911 10.1 308,003 10.0 10.0 9.0-11.0
Invt Grada Cp Bnd All Stks Ind 164,385 10.1 307,564 10.0 10.0 8.0-11.0
Over 15yr Index-Linked Gills 194,673 10.1 309,091 10.0 10.0 9.0-11.0
Proparty 168,774 8.7 305,958 9.9 10.0 5.0 -15.0
Total Assots 1,033,613 100.0 3,078,430 100.0 100.0

1"
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Investment report (continued)
For the year ended 31 March 2011

{nvestment Value and Distribution Value and Distribution  Benchmark Control
Sectar Fund on 1 April 2010 on 1April 2011 Distribution Ranges
Sallafleld GBP % GBP % % %
Global Equity 50:50 Index 87,003,686 9.8 148,785,514 60.1 60.0 57.5~-625
Over 15y Gilts Index 14,753,441 101 24,918,768 10.0 10.0 9.0-11.0
invt Grade Cp Bnd All Stks Ind 14,640,989 100 24,802,920 10.0 10.0 9.0-11.0
Over 15yr Index-Linked Glils 14,678,460 101 24,926,411 10.0 10.0 9.0-11.0
Praparty 14,616,090 100 24,667,326 99 10.0 50-150
Tota) Assets 146,002,656 1000 248,100,937 100.0 100.0

DSRL GBpP % GBP % % %
Global Equity 50:50 Index 2,726,875 €0.1 8,456,164 60.0 60.0 57.8-625
Over 15y Gilis Index 458,972 10.1 1,416,356 10.0 10.0 9.0-11.0
Invt Grade Cp Bnd All Stks Ind 456,214 10.0 1,408,738 10.0 10.0 9.0-11.0
Over 15yr Index-Linked Gllis 458,653 10.0 1,418,512 10.0 10.0 9.0-11.0
Praperty 446,222 98 1,403,598 10.0 10.0 5.0-15.0
Total Aagets 4,644,938 1000 14,101,368 100.0 100.0

RSRL GBP % GBP % % %
Global Equity 50:50 Index 715,320 59.9 3,214,238 61.1 60.0 57.5-625
Over 15y Gilts Index 120,895 10.1 509,018 9.7 10.0 9.0-11.0
Invt Grade Cp Bnd All Stks Ind 120,046 100 511,219 9.7 100 8.0-11.0
Over 15yr Index-Linked Gills 120,287 101 514,085 9.8 10.0 8.0~-110
Property 118,834 0.9 511,140 9.7 10.0 5.0-15.0
Total Assets 1,196,382 100.0 6,269,880 100.0 100.0

Springfield Fuels 2 el % GBP % % %
Global Equity §0:50 Index - 8,074,385 61.2 60.0 §7.5-625
Over 18y Gilts Index - 1,279,240 9.7 10.0 9.0-11.0
Invt Grade Cp Bnd All Stks Ind - 1,285,316 97 10.0 9.0-110
Over 15yr Index-Linked Gills - 1,286,960 9.7 10.0 8.0-110
Property - 1,285,061 9.7 10.0 5.0-~158.0
Total Assets 13,210,862 100.0 100.0

The unit prices for these valuations were based on market closing prices on the previcus
working day. The values shown include any aclivity that tock place on the valuation days.

12
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Performance

The time-weighted investment ratums on the P lan's assets were as follows:

TIME-WEIGHTED RETURNS TO 31 MARCH 2011

Last Twelve Months

Fund Index
Investment Sector Fund % %
Global Equity §0:50 Index +8.1 +8.0
Over 15y Gilts Index +71.0 +8.9
Invt Grade Cp Bnd All Stks ind +5.2 +5.2
Over 15yr Index-Linked Gilts +56 +5.4
Property +9.3 +7.3
TOTAL ASSETS +7.7 +7.3

Total fund performance (ignoring any break in holdings) is displayed

Legal & General Assurance (Pensions Management) Limited
9 May 2011

13



Combined Nuclear Pension Plan

Statement of Trustee’s responsibllities for the Financial Statements
(forming part of the Trustee's report)

For the year ended 31 March 2011

Statement of Trustee’s responsibilities for the financial statements

The audited financial statements, which are to be prepared in accordance with UK
Generally Accepted Accounting Practice (UK GAAP), are the responsibility of the
Trustee. Pension scheme regulations require the Trustee to make available to plan
members, beneficiaries and certain other parlles, audited financlal statements for each
plan year which:

= show a true and fair view, of the financial transactions of the plan during the plan year
and of the amount and disposition at the end of the plan year of the assets and
liabilities, other than liabilities to pay pensions and benefits after the end of the plan
year; and

® contain the information specified in the Schedule to the QOccupational Pension
Schemes (Requirement to cbtain Audited Accounts and a Statement from the
Auditor) Regulations 1986, including a statement whether the accounts have bsen
prepared in accordance with the Statement of Recommended Practice, ‘Financial
Reports of Pension Schemes'.

The Trustee has supervised the preparation of the financial statements and have agreed
sultable accounting policies, to be applied consistently, making estimates and
judgements on a reasonable and prudent basis. It is also responsible for making
available each year, commonly in the form of a lrustee’s annual report, infarmation about
the plan prescribed by pensions legislation, which they should ensure is consistent with
the financial statements it accompanies.

The Trustee also has certain responsibilities in respact of contributions which are set out
in the statement of trustee's responsibilities accompanying the trustee’s summary of
contributions.

The Trustee has a general responsibility for ensuring that adequate accounting records
are kept and for taking such steps as are reasonably open to them to safeguard the
assets of the plan and to prevent and detect fraud and other irregularities, including the
maintenance of appropriate internal controls.

14



Combined Nuclear Pension Plan
Independent Auditors’ Report to the Trustee
For the year ended 31 March 2011

We have audited the financial statements of Combined Nuclear Pension Plan

for the year ended 31 March 2011 set out on pages 17 to 26. The financial reporting
framework that has been applied in their preparalion is applicable law and UK
Accounting Standards (UK Generally Accepted Accounting Practice).

This report is made solely to the Plan Trustee in accordance with the Pensions Act 1995
and Regulations made thereunder. Our audit work has been undertaken so that we
might state to the Plan Trustee those matters we are required to state to it in an auditor's
report and for no other purpose. To the fullest extent permitted by law, we do not accept
or assume responsibility to anyone other than the Plan , for our audit work, for this
report, or for the opinions we have formed.

Respective responsibilities of Trustee and auditor

As explained more fully in the Statement of Trustee's responsibilities set out on page 14,
the Plan Trustee is responsible for the preparation of financial statements which give a
true and fair view. Our responsibility is to audit, and express an opinion on, the financial
statements in accordance with applicable law and International Standards on Auditing
(UK and Ireland). These standards require us to comply with the Auditing Practices
Board's (APB's) Ethical Standards for Auditors.

Scope of the audit of the financial statements

A description of the scope of an audit of financial statements is provided on the APB's
website at www.frc.org.uk/apb/scape/private.cfm.

156



Combined Nuclear Pension Plan
Independent Auditors’ Report to the Trustee {(continued)
For the year ended 31 March 2011

Opinion on financial statements
In our apinion the financial statements:

+» show a true and fair view of the financial transactions of the Plan during the Plan year
ended 31 March 2011 and of the amount and disposition at that date of its assets and
liabilities, other than liabilities to pay pensions and benefits after the end of the Plan
year;

* have been properly prepared in accordance with UK Generally Accepted Accounting
Practice; and

» contain the information specified in Regulation 3 of, and the Schedule to, the
Occupational Pension Schemaes (Requirement to obtain Audited Accounts and a
Statement from the Auditor) Regulations 1966, made under the Pensions Act 1995,

a_wzla Cledvil

Jeramy Gledhill
For and on behalf of KPMG LLP, Statutory Auditor

Chartered Accountants
St James Square
Manchester

M2 6DS

e 37 b 04
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Combined Nuclear Pension Plan
Plan Account
For the year ended 31 March 2011

Dafined Definod
Benefit Contribution
Structure Structure Total Total
2011 2011 2011 2010
Note £000 £000 £000 £000
Contributions and benefits
Contributions receivable 3 134,927 5,186 140,123 138,771
Transfers in 4 225 - 226 368
Other income ] 49 3 52 127_
135,201 5,189 140,400 136,264
Benefits payable 6 (6,255) (20) (6.275) (3.271)
Payments to and on account of
leavers 7 (448) (29) (475) (108)
Other payments 8 (1) (1) {2) 2
{6,702) {60) (6,752) (3,378)
Not additions from dealings
with members 128,489 §,149 133,648 136,885
Retumns on investments
Change in market value of
investments 9 25,848 773 268,319 40,372
Net Increase in fund during
year 184,048 §,022 159,987 176,287
Not agsets of the Plan
At 1 Aprli 2010 242,038 8,360 247,388 71,138
At 31 March 2011 396,080 11,282 407,362 247,398

The notes on pages 19 to 26 form part of these financial statements.

17



Combined Nuclear Pension Plan
Net Assets Statement
As at 31 March 2011

2011 2010
Note £000 £000
Dafinad Banefit Structure

Investments 9 393,684 219,532
Nel current assets 10 2,498 22,503
396,080 242,038

Defined Contribution Structure
Investments 9 10,941 5,359
Net current assets 10 341 1
11,2682 6,380
Net assots of the Plan 407,362 247,388

The notes on pages 19 to 26 form part of these financial statements.

The financial statements summarise the transactions of the Plan and deal with the net
assets at the disposal of the Trustee. They do not take account of obligations to pay
pensions and benefits which fall due after the end of the Plan year. The actuarial
position of the Plan, which does take account of such obligations, is dealt with in the
actuarial certificates inciuded on page 36 onwards of the annual report and these
financial statements should be read in conjunction with the Summary Funding Statement
and Actuarial Certificates.

Signed for and on behalf of the Combined Nuclear Pension Plan Trustees Limited on

7 Wmu

ID A' ‘/M ~— Trustee Director

MMQM Trustee Director

18



Combined Nuclear Pension Plan
Notes to the Financial Statements
For the year ended 31 March 2011

1. Basis of preparation

The financial statements have been prepared in accordance with The Occupational
Pension Schemes (Requirement to obtain Audited Accounts and a Statement from the
Auditor) Regulations 1988, and with the guidelines set out in the Statement of
Recommended Practice (revised May 2007), Financial Reports of Pension Schemes (the
Revised SORP).

2. Accounting policies
The principal accounling policies are set out below.

21  Accruals concept
The financial statements have been prepared on an accruals basis.
2.2 Valuation of Investments

The value of pooled investment vehicles is taken as the bid price at the accounting date,
as advised by the Investment Managers.

The Additional Voluntary Contributions, Shift Pay Pension Plan and Defined Contribution
Structure funds are shown as the total of the individual member funds valued by the
insurance company at the year end.

The changes in investment market values are accounted for in the year in which they
arise and include profits and losses on invesiments sold as well as unrealised gains and
losses in the value of investments held at the year end.

Income arising from the underlying investments of the pacled investment vehicles that is
reinvested within the pooled investment vehicles is reflected in the unit price. Such
income is reported within the change in market value.

23 Contributions

Contributions are accounted for in the year in which they fall due. Normal contributions
are accounted for at rates agreed between the Trustee and the employer based on the
Schadule of Contributions.

Employer augmentation payments are accounted for in the year they fall due as payable
to the Plan.

Employer deficit funding contributions are accounted for on the due date cn which they
are payable or received in accordance with the Schedule of Contributions and the
recovery plan under which they are being pald.

19



Combined Nuclear Pension Plan
Notes to the Financial Statements (continued)
For the year ended 31 March 2011

2. Accounting Policles (continued)

24 Payments to members

Benefits are accounted for in the year in which the member notifies the Trustee of his
decision on the type or amount of benefit to be taken or, if there is no member choice,
on the date of retirement or leaving.

2.5 Transfers

Individual transfers in or out are accounted for when paid or received which is normally
when liability is accepted/discharged. Group transfers are accounted for in accordance
with the terms of the transfer agreement.

2.8 Administrative expenses and investment management expenses
Administrative expenses and investment management expenses have been met
separately by the employers.

3. Contributions recelvable

Dofined Defined
Bonefit Contribution
Structure Structure Total Total
2011 2011 2011 2010
£000 £600 £000 £000
Employers
Normal 86,787 4,054 69,841 93,219
Deficit Funding 768 - 768 138
Shift Pay Penslon Plan 4,305 - 4,305 4,248
Augmentation 1,617 - 1,517 17,008
102,377 4,054 106,431 114,614
Members
Normal 20,345 1,142 21,487 19,681
Shift Pay Pension Plan 2,162 - 2,162 2,066
Additlonal Veluntary Contribulions 10,043 - 10,043 2,430
32,650 1,142 33,692 24,157
Total contributions receivable 134,927 5,198 140,123 138,771

Deficit Contributions are due [n respect of the following employers:
Dounreay Site Restaration Ltd (DSRL) — Deficit contributions of £79,000 per annum are

payable between 1 April 2012 and 1 April 2020. An amount of £158,000 has already
been paid in relation to deficit contributions in the year.
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Combined Nuclear Pension Plan
Notes to the Financial Statements (continued)
For the year ended 31 March 2011

3. Contributions Receivable (continued)

Magnox Ltd — Deficit Contributions of £236,000 per annum are payable hetween 1 April
2012 and 1 April 2020. An amount of £472,000 has already been paid in relation to
deficlt contributions in the year.

Springfields Closed Section — Deficit contributions of £138,000 have been paid in
relation to deficit contributions for the year.

Augmentation payments are principally made when employees retire under the
employers severance arrangements, The augmentation payments relate to the
capitalised cost of providing some elements of the severance benefits through the Plan.
Thig includes lump sum payment, annual pension payments made whilst under normal
pension age and pension payments relating to enhanced service. The total costis
calculated and paid by the employer to the Plan at the time of premature retirement.

4. Transfers In

Defined Deofined
Beonofit Contribution
Structure Structure Total Total
2011 2011 2011 2010
£900 £000 £000 £000
Transfers in* 221 - 221 364
Certified Amount (CA) 4 - 4 2
228 - 228 g6
* Includad within Trans(ers In i3 an amount of £188,788 (2010 £27,233) re prasenting transfars batwean sections.
5. Other income
Defined Defined
Bonefit Contribution
Structure Structure Total Total
2011 2011 2011 2010
£000 £000 £000 £000
Claims on term insurance 40 - 40 122
Interest cn cash deposits held by the
Trustee ] - ] 5
Other income - 3 3 -
49 3 §2 127
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Combined Nuclear Pension Plan

Notes to the Financial Statements (continued)

For the year ended 31 March 2011

6. Benefits Payable

Defined Defined
Benefit Contribution
Structure Structuro Total Total
2011 2011 2011 2010
£000 £000 £000 £0co
Pensions payable 1,357 - 1,357 6844
Lump sums on retirement 1,410 - 1,410 1,842
Death benefit lump sums 813 - 813 848
Funds used to purchase annuities 2,033 15 2,048 108
Funds taken as cash 842 5 847 3
8,265 20 6,275 321
7. Payments to and on account of leavers
Dafined Dofined
Benefit Contribution
Structure Structure Yotal Total
2014 2011 2011 2010
£000 £000 £000 £000
Family benefit refund 28 - 28 1
Refunds to members leaving service 19 29 48 31
Contribution Equivatent Premium (CEP) 15 - 18 7
Individual transfers out* 384 - 384 a7
448 29 475 108
* Includad wilhin Teansfera in ia an amount of £166,788 (2010 £27,233) re pragenting tranafars batwasen secticons.
8. Other Payments
Deofined Defined
Banefit Contribution
Structuro Structuro Total Total
2011 2011 2011 2010
£000 £000 £000 £000
Bank charges 1 1 2 -
1 1 2 -
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Combined Nuclear Pension Plan

Notes to the Financial Statements (continued)

For the year ended 31 March 2011

9. investments

Defined Benefit Structure (DB)

Pooled Investment Vehlcles

Global Equity 50:50 Index

Over 15 Year Gllis Index

investment Grade Corporate Bond All Stocks Index
Ovaer 156 Year Index-Linked Glits

Property

Other Investments
Cash awaiting invesiment

AVC Plan Funds

Aquila §0:50 Global Equity Index
Aquila UK Equity Index

Aquila World Ex-UK

Prudential Cash

Prudential Index Linked Passive

Prudential Retirement protection
Prudential With-Profits Fund

Shift Pay Pension Plan Funds
Aquila 50:50 Global Equily Index
Aquila UK Equity Index

Aquila Werld Ex~UK Index
Prudential Cash

Prudential Index Linked Passive
Prudential Retirement Protection

Total DB Investments

23

2011 2010
£000 £000
221,269 130,928
35783 190,808
35368 19,811
35820 20,341
20347 14,081
357,687 205,037
7,408 0
7,408 0
2,183 818
181 97
252 65
2,203 265
680 133
2,225 258

1,320 332
9,083 1,968
14.198 9,085
756 459
435 266
804 746
850 570

2,283 1,423
19,626 12,520
393,584 219,632



Combined Nuclear Pension Plan
Notes to the Financial Statements (continued)
For the year ended 31 March 2011

9. Investments (continued)

Dofined Contribution Structure (DC)

Aquila §0:60 Global Equily Index
Aquila UK Equity Index

Aquila World Ex-UK Index
Prudential Cagh

Prudential Index Linked Passive
Prudential Retiremant Protection

Total DC Investments

The movements in total investments during the year were as follows:

2011 2010
£000 £000
9,342 4,568
353 148
369 169
1§87 74
284 142
436 258
10,941 §,369

Market Costof Procsedsof Changelin Market

value at1 investments cales of market  valuo at 31
April2010  purchased investments value March 2011
£000 £000 £000 £000 £000
Defined Benefit Structure
Pooled Investment Vehicles 205,037 129,026 (860) 24,184 357,587
Other Invesiments® - - - - 7,408
AVG and Shift Pay Pension
Plan Funds 14,485 15,351 (2.618) 1,362 28,589
Defined Contribution
Structure
Poaled Investment Vehicles 5359 5,028 (219) 773 10,941
224,801 149,408 3,498 26,319 404,628

*Cazh In Transit to Legal & Gensra)

The companies oparating the pooled investment vehicles are registered in the United

Kingdom.

The change In market value of the investments during the year comprises all Increases
and decreases in the market value of investments held at any time during the year,
including profits and losses realised on sales of investments during the year.

Costs are bome by the Plan in relation to transactions in pooled investment vehicles.
However, such costs are taken into account in calculating the bid/offer spread of these

investments and are not therefore separately Identifiable.
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Combined Nuclear Pension Plan
Notes to the Financial Statements (continued)
For the year ended 31 March 2011

9. Investments (continued)
Concentration of investments

The following investments represent greater than 5% of the net assets of the Pian at
31 March 2011:

2011 2010

% %
Global Equity 50:80 Index Fund §5.33 §52.92
Over 15 Year Index-Linked Gllis Fund 8.98 8.22
Over 15 Year Gilts Fund 8.99 8.04
Invesiment Grade Corporate Bond All Stocks Fund 8.88 8.01
50/50 Global Equity 6.31 5.84
Property 742 5.68

AVC and Shift Pay Pension Plan funds

The Trustee holds assets which are separately invested from the main fund, in the form
of individually earmarked funds. These secure additional benefits, on a defined
contribution basis, for those members who have elected to pay Additional Voluntary
Contributions or who are in the Shift Pay Pensicn Plan. Members participating in this
arrangement receive an annual statement as at 31 March each year, confirming the
amounts held to their account and the movements during the year.

Defined Contribution funds

The Trustee holds assets which are separately invested from the Defined Benefit funds.
These secure benefits, on a defined contribution basis. Members participating in this
arrangement receive an annual statement as at 31 March each year, confirming the
amounts held to their account and the movements during the year.

10. Net current assets and liabllities

2011 2010
£000 £000
Defined Bonefit Structure
Cash depaosits 3,002 22,380
Contributions due 310 316
Benefils due (807) (163)
PAYE {9) {9)
2498 22603
Defined Contribution Structure
Cash deposits 352 1
Net debtors/creditors {11) -

341 1
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Combined Nuclear Pension Plan
Notes to the Financial Statements (continued)
For the year ended 31 March 2011

10. Net current assets and liabilities (continued)

All contributions due at the year end were paid subsequently in accordance with the
schedule of contributions.

The cash deposits in the Defined Benefit Structure represent funds received from
employers at the end of March, and also deficit repair contributions received from DSRL
and Magnox Ltd. The next available dealing day was 13 April 2011 and the excess
Funds were invested on that date to reduce the bank balance to the agreed level.

The balance in the DC bank account represents contributions received from Magnox Ltd
paid to the Prudential on 4 April 2011 and annual management charges due to Babcock
International Group also paid during Agril.

11. Related party transactions

The Plan has received contributions in respect of four Trustee Directors (Mr | Driver, Mr
D Gregory, Mr B McDonald and Mr J Watson (who resigned on 27 April 2010)) who were
contributing members of the Plan during the year. The Plan has paid benefits in
accordance with Plan Trust Deed and Rules in respect of one Trustee Director (Mr G
Greenhalgh) who is a pensioner member of the Plan. There were no other related party
transactions in the year.
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Combined Nuclear Pension Plan
Plan Account - Analysis by Section (not forming part of the financial statements)
For the year ended 31 March 2011

Contributions and benefits
Contributions receivable
Transfers in

Otherincome

Benefits payable

Payments to and on account of
leavers

Other paymsnis

Net additionsa/ (withdrawals)
from dealings with members

Retumns on Investments
Changae in market value of
investments

Netincrease in fund during
year

Net assets of the Plan
At1 April 2010

At 31 March 2011

Closed

LLWR

Sellafield

Section Fuels 2 Ltd Ltd Ltd
£000 £000 £000 £000 £000 £000 €000 £000
139 14,451 6,961 1,174 103,735 9,700 3,883 140,123
- - 29 44 97 54 1 225
5 2 1 - 43 1 - 52
144 14,453 6.991 1,218 103.875 9,755 3.864 140,400
(861) (188) (425) (2 (4,451) (369) (11) (6.275)
? (22) (46) (117) (269) ®) (®) (475)
(1) - (1) - - - - [73]
(869) (178) (472) (118)  (4,720) (374) 20)  (6.752)
(725) 14,275 6,519 1,099 99,155 9,381 3,944 133,648
4410 1,030 1,797 234 17,698 850 300 26,319
3,685 16,308 8,316 1,333 116,853 10,231 4,244 159,967
61,510 - 19,158 2173 157,359 5,540 1,654 247,395
65,195 15,305 27475 3,506 274,212 16,771 5,898 407,362
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Combined Nuclear Pension Plan

Net Assets Statement — Analysis by Section (not forming part of the financial statements)

For the year ended 31 March 2011

Closed  Springfiolds Magnox LLWR Seliafield DSRL RSRL Total
Section  Fuels 2Ltd Ltd Ltd
£000 £000 £000 £000 £000 £0600 £000 £000

Defined Bensfit Structure (DB)
Legal & General Pooled Investments 60,532 13,208 20,720 3,078 248,101 14,101 5259 384,995
Prudential AVC & SPPP Investments 3,026 1,028 1,827 15 21,867 692 134 28,589
Net Current Assets/(Liabilities) 23 148 1,139 51 314 965 413 2,498
DB Net Assets Total 63,651 14,383 23,686 3,142 269,664 15,758 5,808 396,080
Defined Contribution Structure (DC)
Prudential Pooled Investments 1,548 832 3813 364 4,279 13 22 10,941
Net Cument Assets/(Liabilities) 4 80 (24) - 279 = = i
DC Net Assets Total 1,584 922 3,789 364 4,558 13 92 11,282
Net Assets of the Plan 65,195 15,305 27475 3,506 274,212 15,771 5888 407,362
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Combined Nuclear Pension Plan

Membership — Analysis by Section (not forming part of the financial statements)

For the year ended 31 March 2011

Closed Springfields Magnox LLWR Sellafield DSRL RSRL Total
Section Fuels 2 Ltd Ltd Ltd
Activa membars
Defined benefit - 1,124 377 82 8,177 879 385 11,034
Defined contribution - 157 356 _32 681 15 23 1,244
- 1,281 733 114 8,838 894 418 12,278
Deferred mombers
Defined benefit 1,224 1" 37 1 445 48 ] 1,775
Defined contribution 2 1 7 - - - - 10
1,226 12 44 1 445 48 ] 4,785
Pensioners
Definad benefit 148 10 K] 4 445 41 4 891
Defined contribution - - - - - - - -
148 11 3s 4 448 41 4 6§91
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Combined Nuclear Pension Plan

Independent Auditors’ Statement about Contributions to the
Trustee of the Combined Nuclear Pension Plan

For the year ended 31 March 2011

We have examined the summary of contributions payable under the schedules of
contributions to the Combined Nuclear Pension Plan in respect of the Plan year ended
31 March 2011 which is set out on page 32.

This statement is made solely to the Plan's Trustee, in accordance with the Pensions Act
1995 and Regulations made thereunder. Our work has been undertaken so that we
might state to the Plan's Trustee those malters we are required to state to it in an
auditor's statement about contributions and for no other purpose. To the fullest extent
permitted by law, we do not accept or assume responsibility to anyone other than the
Plan's Trustee, for our work, for this statement, or for the opinions we have formed.

Respasctive responsibilities of Trustee and auditor

As explained more fully in the Statement of Trustee's Responsibilities set out on page
14, the Plan's Trustee is responsible for ensuring that there is prepared, maintained and
from time to time revised a schedule of contributions showing the rates and due dates of
certain contributions payable towards the Plan by or on behalf of the employer and the
active members of the Plan. The Trustee is also responsible for keeping records in
respect of contributions received in respect of active members of the Plan and for
monitoring whether contributions are made to the Pian by the employer in accordance
with the schedule of contributions.

It is our responsibility to provide a statement about contributions paid under the schedule
of contributions to the Plan and to report our apinion to you.

Scope of work on statement about contributions

Our examination invalves obtaining evidence sufficient to glve reasonable assurance
that contributions reported in the summary of contributions have in all material respects
been paid at least in accordance with the schedule of contributions. This includes an
examination, on a test basis, of evidence relevant to the amounts of contributions
payable to the Plan and the timing of those payments under the schedule of
contributions.
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Combined Nuclear Pension Plan

independent Auditors’ Statement about Contributions to the
Trustee of the Combined Nuclear Pension Plan

For the year ended 31 March 2011

Statement about contributions payable under the schedule of contributions

in our opinion contributions for the Plan year ended 31 March 2011 as reported in the
summary of contributions and payable to the Plan:

® In respect of sections where there was a schedule of contributions in place for all or
part of that year, have for the relevant period in all material respects been paid at
least in accordance with the schedules of contributions certified by the actuary.

& In respect of sections without a schedule of contributions in place for all or part of
that year, have for the relevant period been pald in accordance with the Plan rules
and the recommendations of the actuary.

Jeremy Gledhill

For and on behalf of KPMG LLP, Statutory Auditor
Chartered Accountants

St James Square

Manchester

M2 6DS

oate: O] [ %wtx/ Q0!
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Combined Nuclear Pension Plan
Trustee’'s Summary of Contributions in respect of the Plan
For the year ended 31 March 2011

Statement of Trustee’s Responsibilities In respect of Contributions

The Plan’s Trustee is responsible under pensions legistation for ensuring that there are
prepared, maintalned and from time to time revised schedules of contributions showing
the rates of contributions payable towards the Plan by or on behalf of the employers and
the active members of the Plan and the dates on or before which such contribulions are
to be paid. In view of the complexity of the arrangements and the number of employers
participating in the Plan, the Trustee has decided to maintain Schedules relevant to each
of the participating employers and sections of the scheme as If the Pensions Act 2004
applied to those individual Schedules and employer. The Plan's Trustee is also
responsible for keeping records of contributions received and for procuring that
contributions are made to the Plan in accordance with the Schedules. Where there is
no Schedule, the Trustee is responsible for procuring that contributions are made in
accordance with the Plan rules and on the recommendations of the actuary.

Trustee’s Summary of Contributions payable in respect of the Plan year
ended 31 March 2011

This Summary of Coniributions has been prepared by, or on behalf of, and is the
responsibllity of the Trustee. It sets out the employer and member contributions payable
to the Plan in respect of the Plan year ended 31 March 2011 upon which the Plan
auditor reports in the Auditors’ Statement about Contributions. These contributions were
payable under the schedules of contributions of employers which had cbtained their first
or subsequent schedule of contributions and otherwise under the Plan rules and
recommendations of the actuary.

Contributions payable under the Schedules in respect of the Plan year

£000
Employer
Normal contributions 82,698
Deficit contributions 630
Shift pay contributions 3,622
Augmentation 1,218
Member
Normal contributions 18,032
Shift pay contributions 1,762
AVC 0,643

Contributions payable under the Schaedules (as reported by the Plan

auditors) 117,806
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Combined Nuclear Pension Plan

Trustee’s Summary of Contributions in respect of the Plan
(continued)

For the year ended 31 March 2011

Contributions payable under the Plan rules and recommendations of the actuary
in respect of the Plan year

£000
Employer
Normal contributions 17,142
Deficit Contributions 138
Shift pay contributions 683
Augmentation 300
Member
Normal contributions 3,455
Shift pay cantributions 400
AVC 400
Contributions payable under the Plan rules and recommendations of the
actuary (as reported by the Plan auditors) 22,518
Total contributions reported in the financial statements 140,123

Signed on behalf of the Trustee on

’]@% (0_/[%[(0’{\ Trustee Director

P ;4' \/ ::Lﬁ-yll"‘-——--_ Trustee Director
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Combined Nuclear Pension Plan
Compliance Statement
For the year ended 31 March 2011

Constitution

The Combined Nuclear Pension Plan (the Plan) was established under a Trust Deed and
Rules on 1 October 2008.

Taxation status

In accordance with the provisions of Schedule 36 of the Finance Act 2004, the Planis a
registered pension scheme under Chapter 2 of part 4 of the Finance Act 2004.

Pension increases

All pensions in payment and preserved benefits are increased annuatly, in April, by a
percentage based on the annual change in the Retall Prices Index measured fo the
preceding September (applied proportionately to retirements and ieavers over the twelve
months). Guaranteed Minimum Pensions are increased separately as required by
legislation.

Calculation of transfer values

All transfer values pald to other pension schemes or credits given in respect of transfer
values received from other pension schemes during the year were calculated and verified
by the Plan's actuary or calculated in accordance with instructions prepared by him, in
accordance with statutory regulations. No allowance is made in the calculation of transfer
values for discrelionary pansion increases.

Employer-related investment

There was no employer-related investment at any time during the year.



Combined Nuclear Pension Plan
Compliance Statement (continued)
For the year ended 31 March 2011

The Pensions Advisory Service (TPAS), Pension Ombudsman and the
Pensions Regulator

If having raised matlers for the Trustee's attention in writing via the Plan administrator, a
member feels that their concerns have not been adequately dealt with, the Trustee has an
Internal Dispute Resolution Procedure that should be followed. A copy of the Internal
Dispute Resolution Procedure may be obtained from the Plan administrator. A member
can make a complaint under the procedure by writing to the Plan Secretary at the address
shown on page 1.

If a member has a complaint against the Plan that has not been resolved to their
satisfaction through the Plan's dispute procedure, TPAS an independent voluntary
organisation may be able to offer advice. The name of the local TPAS advisor can be
obtained from any local Citizens Advice Bureau. The TPAS website address is
www.pensionsadvisoryservice.org.uk and they can be contacted by telephone on 0845
601 2923 or by email to enquiries@pensionsadvisoryservice.org.uk.

If the complaint is not satisfactorily resolved, the government appointed Pensions
Ombudsman can investigate complaints of injustice caused by bad administration, either
by the Trustee or Plan administrators, or dispute of fact or law. The Pensions
Ombudsman can be contacled at: 11 Belgrave Road, London, SW1V 1RB; telephone:
020 7630 2200.

The Pensions Regulator can intervene if it considers that a scheme's Trustee, advisors, or
the employers are not carrying out their duties correctly. The Pensions Regulator can be
contacted at Napier House, Trafalgar Place, Brighton BN1 4DW; telephone 0870 606
3636.

Summary Funding Statements

As part of the Plan newsletter, all members of the defined benefit structure receive an
annual Summary Funding Statement including information about the funding of the Plan
and an explanation of any changes since the previous statement. Copies of the annual
funding statements are available from the Plan administrator.

35



Date:
Actuary’s certification of schedule of contributions

Name of scheme: Combined Nuclear Pension Plan — Springfields Fuels 2 Section

Adequacy of rates of contributions

1. | certify that, in my opinion, the rates of contributions shown in this schedule of
contributions are such that the statutory funding objective could have been expected
to be met on 1 April 2010 and to continue to be met for the period for which the
schedule is to be in force.

Adherence to statement of funding principles

2. | hereby certify that, in my opinion, this schedule of contributions is consistent with
the Statement of Funding Principles dated 15 March 2011.

The certification of the adequacy of the rates of contributions for the purpose of securing that
the statutory funding objective can be expected to be met is not a certification of their
adequacy for the purpose of securing the Springfields Fuels 2 Section's liabilities by the
purchase of annuities, if the Springfields Fuels 2 Section were to be wound up.

|
- Signature:  Date:
| E‘(;,\gg;tb | 29 Mark 20u |
Name: Robert Issitt iQualification: Fellow of the Institute of
‘ Actuaries
Address: Four Brindleyplace, | Name of employer: Deloitte Total

Birmingham, B1 2HZ ' Reward and Benefits Limited




From 1 April 2011 23.5% per annum of Shift Pay of each
member.

Payment dates: Member contributions to be deducted
from earnings by the Employer and all
contributions paid to the Plan on or
before the 19th of each following month.

In addition, the Employer will pay any contributions required to meet any augmentations
granted or benefit improvements as agreed with the Scheme actuary, no later than the end
of the calendar month following the augmentation being granted. Any costs, charges and
expenses incurred by the Springfields Fuels 2 Section of the Plan and levies payable to the
Pension Protection Fund will be met by the Employer.

Any Additional Voluntary Contributions which members have chosen to make, whether
invested on a defined contribution basis or used to purchase added years, are payable in
addition to the above contribution rates and are to be paid on or before the 19th of the month
after the month in which they have been deducted from earnings.

Pensionable Earnings

The definition of Pensionable Earnings is all gross sums received annually by a member in
terms of (a) salary or wages, excluding overtime, bonuses and Shift Pay which is
pensionable separately under Shift Pay Pension Plan rules; (b) responsibility allowances;
and (c) any other emoluments included within the definition of Pensionable Earnings for
purposes of the CPS2 Benefit Structure.

Pensionable Pay

The definition of Pensionable Pay is all gross sums received annually by a member in terms
of (a) salary or wages, excluding overtime but including Shift Pay; (b) responsibility
allowances; and (c) any other emoluments that the Lead Company declares to be
reckonable as Pensionable Pay and which are notified in writing to members concerned.

Signed on behalf of Nuclear Decommissioning Authority

Name: —SMID SHTIRAS 3 Qyﬁ?\
o

Position: ¢HIEF Euwamanl gfFicen
Date: 14131

Signed on behalf of the Trustee of the Plan —7:,’ Mo

Name: TOFY G il
Position: Thusma Clma
Date: ;5{,,3/,,

This Schedule of Contributions, dated 15 March 2011 has been agreed by the Trustee of the
Plan after obtaining actuarial advice from me.

Signed (2. X \gack—

Name: Robert Issitt FIA
Position: Actuary to the Plan



Schedule of Contributions

Schedule of Contributions for the purposes of Part 3 of the
Pensions Act 2004 and Section 9 of the Occupational Pensions
Schemes (Scheme Funding) Regulations 2005.

Status

This Schedule of Contributions for the Springfields Fuels 2 Section of the Combined Nuclear
Pension Plan has been prepared by the Trustee of the Plan, after obtaining the advice of
Robert Issitt, the Scheme Actuary.

The contribution rates and payment dates have been agreed between the Trustee and

Nuclear Decommissioning Authority (“the Lead Company”). The Employer is Springfields
Fuels Limited.

Contributions to be paid towards the Scheme from 1 April 2010 to 31
March 2016

1) CPS 2 Benefit Structure:
Member contributions: 5% per annum of Pensionable Earnings.
Employer contributions:

From 1 April 2010 to 31 March 2011 26.5% per annum of Pensionable
Earnings of each member.

From 1 April 2011 23.5% per annum of the Pensionable
Earnings of each member.

Payment dates: Member contributions to be deducted
from earnings by the Employer and all
contributions paid to the Plan on or
before the 19th of each following month.



2)  Salary Linkage:

An initial payment of £1 million per annum, payable monthly.

This amount will be adjusted to reflect any difference between the actual value of the higher
benefits as a result of the actual increases in Pensionable Earnings being higher than RPI
inflation, and the cumulative contributions paid in respect of this element of the benefit. A
mechanism is in place to assess the funding position of this element of the benefits, which
will increase or reduce the contributions, as agreed by the Scheme Actuary, such that the
additional liabilities which arise due to such increases in Pensionable Earnings are funded
by 31 March each year. If contributions have been excessive by 31 March, any excess will
be used to reduce the contribution requirements from the following April.

3)  New Joiners Benefit Structure:

Employer contributions depend on the level of contributions each member elects to pay, as
follows:

Employer Contrbutions

3% 8%
4% 9.5%
5% 11%
6% 12.5%
7% or more 13.5%

Percentages relate to a member's Pensionable Pay.

Payment dates: Member contributions to be deducted
from earnings by the Employer and all
contributions paid to the Plan on or
before the 19th of each following month.

4) Shift Pay Pension Plan:
Member contributions: Minimum of 5% per annum of Shift Pay.

Employer contributions:

From 1 April 2010 to 31 March 2011 25.5% per annum of Shift Pay of each
member.



Actuary’s certification of schedule of contributions

Name of scheme: Combined Nuclear Pension Plan — RSRL Section

Adequacy of rates of contributions

1. | certify that, in my opinion, the rates of contributions shown in this schedule of
contributions are such that the statutory funding objective could have been expected
to be met on 31 March 2010 and to continue to be met for the period for which the
schedule is to be in force.

Adherence to statement of funding principles

2. | hereby certify that, in my opinion, this schedule of contributions is consistent with
the Statement of Funding Principles dated 7 December 2010.

The certification of the adequacy of the rates of contributions for the purpose of securing that
the statutory funding objective can be expected to be met is not a certification of their
adequacy for the purpose of securing the RSRL Section's liabilities by the purchase of
annuities, if the RSRL Section were to be wound up.

Signature: (2_% N\sat Date: 16 December 2010

Name: Robert Issitt Qualification: Fellow of the Institute of
Actuaries

Address: Four Brindleyplace, Name of employer: Deloitte Total

Birmingham, B1 2HZ Reward and Benefits Limited




In addition, the Employer will pay any contributions required to meet any augmentations
granted or benefit improvements as agreed with the Scheme Actuary, no later than the end
of the calendar month following the augmentation being granted. Any costs, charges and
expenses incurred by the RSRL Section of the Plan and levies payable to the Pension
Protection Fund will be met by the Employer unless the Lead Company directs that they are
met from the assets of the RSRL Section or by the Lead Company.

Any Additional Voluntary Contributions which members have chosen to make, whether
invested on a defined contribution basis or used to purchase added years, are payable in
addition to the above contribution rates and are to be paid on or before the 19th of the month
after the month in which they have been deducted from earnings.

Pensionable Earnings

The definition of Pensionable Earnings is all gross sums received annually by a member in
terms of (a) salary or wages, excluding overtime, bonuses and Shift Pay which is
pensionable separately under Shift Pay Pension Plan rules; (b) responsibility allowances;
and (c) any other emoluments included within the definition of Pensionable Earnings for
purposes of the CPS Benefit Structure.

Pensionable Pay

The definition of Pensionable Pay is all gross sums received annually by a member in terms
of (a) salary or wages, excluding overtime but including Shift Pay; (b) responsibility
allowances; and (c) any other emoluments that the Lead Company declares to be
reckonable as Pensionable Pay and which are notified in writing to members concerned.

Signed on behalf of Nuclear Decommissioning Authority

Name: D¢ RATTENS %%&bﬁ"”‘

Position: (F¢ NDA
Date: € December 2010

Signed on behalf of the Trustee of the Plan

Name:  Toay Gecper m
Position: Chedena of Tastec W/,

Date: 7 December 2010

This Schedule of Contributions, dated 7 December 2010 has been agreed by the Trustee of the
Plan after obtaining actuarial advice from me.

Signed Q [ \saitk
Name: Robert Issitt FIA
Position: Actuary to the Plan
Date: |6 December 2010



Schedule of Contributions

Schedule of Contributions for the purposes of Part 3 of the
Pensions Act 2004 and Section 9 of the Occupational Pensions
Schemes (Scheme Funding) Regulations 2005.

Status

This Schedule of Contributions for the RSRL Section of the Combined Nuclear Pension Plan
has been prepared by the Trustee of the Plan, after obtaining the advice of Robert Issitt, the
Scheme Actuary. This is the first schedule of contributions put in place for the RSRL Section.

The contribution rates and payment dates have been agreed between the Trustee and

Nuclear Decommissioning Authority (“the Lead Company”). The Employer is Research Sites
Restoration Limited.

Contributions to be paid towards the Scheme from 31 March 2010 to
31 December 2015

1)  CPS Benefit Structure:
Member contributions: 5% per annum of Pensionable Earnings.

Employer contributions to meet future accrual of benefits:

From 1 April 2010 22.8% per annum of Pensionable
Earnings of each member.

Payment dates: Member contributions to be deducted
from earnings by the Employer and all
contributions paid to the Plan on or
before the 19th of each following month.



2) New Joiners Benefit Structure:

Employer contributions depend on the level of contributions each member elects to pay, as

follows:
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4% 9.5%
5% 11%
6% 12.5%
7% or more 13.5%

Percentages relate to a member's Pensionable Pay.

Payment dates:

3)  Shift Pay Pension Plan:
Member contributions:
Employer contributions:

From 1 April 2010

Payment dates:

Member contributions to be deducted
from earnings by the Employer and all
contributions paid to the Plan on or
before the 19th of each following month.

Minimum of 5% per annum of Shift Pay.

22.8% per annum of Shift Pay of each
member.

Member contributions to be deducted
from earnings by the Employer and all
contributions paid to the Plan on or
before the 19th of each following month.



Actuary’s certification of schedule of contributions

Name of scheme: Combined Nuclear Pension Plan — DSRL Section

Adequacy of rates of contributions

1. | certify that, in my opinion, the rates of contributions shown in this schedule of
contributions are such that the statutory funding objective could have been expected
on 31 March 2010 to be met by the end of the period specified in the Recovery Plan
dated 7 December 2010.

Adherence to statement of funding principles

2. | hereby certify that, in my opinion, this schedule of contributions is consistent with
the Statement of Funding Principles dated 7 December 2010.

The certification of the adequacy of the rates of contributions for the purpose of securing that
the statutory funding objective can be expected to be met is not a certification of their
adequacy for the purpose of securing the DSRL Section's liabilities by the purchase of
annuities, if the DSRL Section were to be wound up.

Signature: (2 % \ggc‘di Date: \&December 2010

Name: Robert Issitt Qualification: Fellow of the Institute of
Actuaries

Address: Four Brindleyplace, Name of employer: Deloitte Total

Birmingham, B1 2HZ Reward and Benefits Limited




In addition, the Employer will pay any contributions required to meet any augmentations
granted or benefit improvements as agreed with the Scheme Actuary, no later than the end
of the calendar month following the augmentation being granted. Any costs, charges and
expenses incurred by the DSRL Section of the Plan and levies payable to the Pension
Protection Fund will be met by the Employer unless they Lead Company directs that they are
met from the assets of the DSRL Section or by the Lead Company.

Any Additional Voluntary Contributions which members have chosen to make, whether
invested on a defined contribution basis or used to purchase added years, are payable in
addition to the above contribution rates and are to be paid on or before the 19th of the month
after the month in which they have been deducted from earnings.

Pensionable Earnings

The definition of Pensionable Earnings is all gross sums received annually by a member in
terms of (a) salary or wages, excluding overtime, bonuses and Shift Pay which is
pensionable separately under Shift Pay Pension Plan rules; (b) responsibility allowances;
and (c) any other emoluments included within the definition of Pensionable Earnings for
purposes of the CPS Benefit Structure.

Pensionable Pay

The definition of Pensionable Pay is all gross sums received annually by a member in terms
of (a) salary or wages, excluding overtime but including Shift Pay; (b) responsibility
allowances; and (c) any other emoluments that the Lead Company declares to be
reckonable as Pensionable Pay and which are notified in writing to members concerned.

Signed on behalf of Nuclear Decommissioning Authority

Name: D4 GAFTENS E‘%ﬂ“&
Position: CFO NODA

Date: € December 2010

Signed on behalf of the Trustee of the Plan

Name:  Teay Cecpes m
Position:  Chesraey oF (~astee

Date: 7 December 2010

This Schedule of Contributions, dated 7 December 2010 has been agreed by the Trustee of the
Plan after obtaining actuarial advice from me.

Signed (R .][D.\ssik
Name: Robert Issitt FIA
Position: Actuary to the Plan
Date: \L December 2010



Schedule of Contributions

Schedule of Contributions for the purposes of Part 3 of the
Pensions Act 2004 and Section 9 of the Occupational Pensions
Schemes (Scheme Funding) Regulations 2005.

Status

This Schedule of Contributions for the DSRL Section of the Combined Nuclear Pension Plan
has been prepared by the Trustee of the Plan, after obtaining the advice of Robert Issitt, the
Scheme Actuary. This is the first schedule of contributions put in place for the DSRL Section.
The contribution rates and payment dates have been agreed between the Trustee and

Nuclear Decommissioning Authority (“the Lead Company”). The Employer is Dounreay Site
Restoration Limited.

Contributions to be paid towards the Scheme from 31 March 2010 to
31 March 2020

1) CPS Benefit Structure:
Member contributions: 5% per annum of Pensionable Earnings.

Employer contributions to meet future accrual of benefits:

From 1 April 2010 to 31 March 2012: 22.0% per annum of Pensionable
Earnings of each member.
From 1 April 2012: 22.5% per annum of Pensionable

Earnings of each member.

In addition, the Employer will contribute the amount needed in accordance with the Recovery
Plan dated 7 December 2010. This amounts to £79,000 per annum payable monthly
between 1 April 2012 and 31 March 2020 unless arrangements are made to meet the
shortfall at an earlier date.

Payment dates: Member contributions to be deducted
from earnings by the Employer and all
contributions paid to the Plan on or
before the 19th of each following month.



2) New Joiners Benefit Structure:

Employer contributions depend on the level of contributions each member elects to pay, as
follows:

|

tributions. 'Employer Contrbutions
= Y
4% 9.5%
5% 11%
6% 12.5%
7% or more 13.5%

Percentages relate to a member’s Pensionable Pay.

Payment dates: Member contributions to be deducted
from earnings by the Employer and all
contributions paid to the Plan on or
before the 19th of each following month.

3)  Shift Pay Pension Plan:
Member contributions: Minimum of 5% per annum of Shift Pay.

Employer contributions;

From 1 April 2010 to 31 March 2012: 22.0% per annum of Shift Pay of each
member.

From 1 April 2012: 22.5% per annum of Shift Pay of each
member.

Payment dates: Member contributions to be deducted

from earnings by the Employer and all
contributions paid to the Plan on or
before the 19th of each following month.



Actuary’s certification of schedule of contributions

Name of scheme: Combined Nuclear Pension Plan — Sellafield Section

Adequacy of rates of contributions

1. | certify that, in my opinion, the rates of contributions shown in this schedule of
contributions are such that the statutory funding objective could have been expected
to be met on 31 March 2010 and to continue to be met for the period for which the
schedule is to be in force.

Adherence to statement of funding prineiples

2. | hereby certify that, in my opinion, this schedule of contributions is consistent with
the Statement of Funding Principles dated 7 December 2010.

The certification of the adequacy of the rates of contributions for the purpose of securing that
the statutory funding objective can be expected to be met is not a certification of their
adequacy for the purpose of securing the Sellafield Section's liabilities by the purchase of
annuities, if the Sellafield Section were to be wound up.

signature: (2 Y \egetk Date:1é December 2010

Name: Robert Issitt Qualification: Fellow of the Institute of
Actuaries

Address: Four Brindleyplace, Name of employer: Deloitte Total

Birmingham, B1 2HZ Reward and Benefits Limited




In addition, the Employer will pay any contributions required to meet any augmentations
granted or benefit improvements as agreed with the Scheme Actuary, no later than the end
of the calendar month following the augmentation being granted. Any costs, charges and
expenses incurred by the Sellafield Section of the Plan and levies payable to the Pension
Protection Fund will be met by the Employer unless the Lead Company directs that they are
met from the assets of the Sellafield Section or by the Lead Company.

Any Additional Voluntary Contributions which members have chosen to make, whether
invested on a defined contribution basis or used to purchase added years, are payable in
addition to the above contribution rates and are to be paid on or before the 19th of the month
after the month in which they have been deducted from earnings.

Pensionable Earnings

The definition of Pensionable Earnings is all gross sums received annually by a member in
terms of (a) salary or wages, excluding overtime, bonuses and Shift Pay which is
pensionable separately under Shift Pay Pension Plan rules; (b) responsibility allowances;
and (c) any other emoluments included within the definition of Pensionable Earnings for
purposes of the CPS Benefit Structure.

Pensionable Pay

The definition of Pensionable Pay is all gross sums received annually by a member in terms
of (a) salary or wages, excluding overtime but including Shift Pay; (b) responsibility
allowances; and (c) any other emoluments that the Lead Company declares to be
reckonable as Pensionable Pay and which are notified in writing to members concerned.

Signed on behalf of Nuclear Decommissioning Authorit

Name: D (BATTENS %&xﬁb

Position: CF0 AMDA
Date: § December 2010

Signed on behalf of the Trustee of the Plan
Name: To Yy Ceoper

Position: Chadmen of Tasstee /r:]’z_;—'

Date: 7 December 2010

This Schedule of Contributions, dated 7 December 2010 has been agreed by the Trustee of the
Plan after obtaining actuarial advice from me.

Signed Q % Nesett
Name: Robert Issitt FIA
Position: Actuary to the Plan

Date: \b& December 2010



Schedule of Contributions

Schedule of Contributions for the purposes of Part 3 of the
Pensions Act 2004 and Section 9 of the Occupational Pensions
Schemes (Scheme Funding) Regulations 2005.

Status

This Schedule of Contributions for the Sellafield Section of the Combined Nuclear Pension
Plan has been prepared by the Trustee of the Plan, after obtaining the advice of Robert
Issitt, the Scheme Actuary. This is the second schedule of contributions put in place for the
Sellafield Section and supersedes the earlier version.

The contribution rates and payment dates have been agreed between the Trustee and

Nuclear Decommissioning Authority (‘the Lead Company”). The Employer is Sellafield
Limited.

Contributions to be paid towards the Scheme from 31 March 2010 to
31 December 2015

1)  CPS Benefit Structure:
Member contributions: 5% per annum of Pensionable Earnings.
Employer contributions to meet future accrual of benefits:

From 1 April 2010: 22.0% per annum of Pensionable
Earnings of each member.

Payment dates: Member contributions to be deducted
from earnings by the Employer and all
contributions paid to the Plan on or
before the 19th of each following month.



2)  New Joiners Benefit Structure:

Employer contributions depend on the level of contributions each member elects to pay, as

follows:
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I WemberGontributions

~Employer Contribtitions

3%

4% 9.5%

5% 1%

6% 12.5%
7% or more 13.5%

Percentages relate to a member's Pensionable Pay.

Payment dates:

3)  Shift Pay Pension Plan:
Member contributions:
Employer contributions:

From 1 April 2010

Payment dates:

Member contributions to be deducted
from earnings by the Employer and all
contributions paid to the Plan on or
before the 19th of each following month.

Minimum of 5% per annum of Shift Pay.

22.0% per annum of Shift Pay of each
member.

Member contributions to be deducted
from earnings by the Employer and all
contributions paid to the Plan on or
before the 19th of each following month.



Actuary’s certification of schedule of contributions

Name of scheme: Combined Nuclear Pension Plan — LLWR Section

Adequacy of rates of contributions

1. | cerify that, in my opinion, the rates of contributions shown in this schedule of
contributions are such that the statutory funding objective could have been expected
to be met on 31 March 2010 and to continue to be met for the period for which the
schedule is to be in force.

Adherence to statement of funding principles
2. | hereby certify that, in my opinion, this schedule of contributions is consistent with
the Statement of Funding Principles dated 7 December 2010.

The certification of the adequacy of the rates of contributions for the purpose of securing that
the statutory funding objective can be expected to be met is not a certification of their
adequacy for the purpose of securing the LLWR Section's liabilities by the purchase of
annuities, if the LLWR Section were to be wound up.

Signature: Date:\6December 2010
., \este
Name: Robert Issitt Qualification: Fellow of the Institute of
Acluaries
Address: Four Brindleyplace, Name of employer; Deloitte Total
Birmingham, B1 2HZ Reward and Benefits Limited




In addition, the Employer will pay any contributions required to meet any augmentations
granted or benefit improvements as agreed with the Scheme Actuary, no later than the end
of the calendar month following the augmentation being granted. Any costs, charges and
expenses incurred by the LLWR Section of the Plan and levies payable to the Pension
Protection Fund will be met by the Employer unless the Lead Company dictates that they are
met from the assets of the LLWR Section or by the Lead Company.

Any Additional Voluntary Contributions which members have chosen to make, whether
invested on a defined contribution basis or used to purchase added years, are payable in
addition to the above contribution rates and are to be paid on or before the 19th of the month
after the month in which they have been deducted from earnings.

Pensionable Earnings

The definition of Pensionable Earnings is all gross sums received annually by a member in
terms of (a) salary or wages, excluding overtime, bonuses and Shift Pay which is
pensionable separately under Shift Pay Pension Plan rules; (b) responsibility allowances;
and (c) any other emoluments included within the definition of Pensionable Earnings for
purposes of the CPS Benefit Structure.

Pensionable Pay

The definition of Pensionable Pay is all gross sums received annually by a member in terms
of (a) salary or wages, excluding overtime but including Shift Pay; (b) responsibility
allowances; and (c) any other emoluments that the Lead Company declares to be
reckonable as Pensionable Pay and which are notified in writing to members concerned.

Signed on behalf of Nuclear Decommissioning Authority

Name: D¢ CATTEAS CQ//{@»:U@-*
Position: CFo MO~

Date: € December 2010

Signed on behalf of the Trustee of the Plan

Name: T’é.\t\ Ceoper

Position:  Checemen of Taastec (_t::f’["‘r-
Date: 7 December 2010

This Schedule of Contributions, dated 7 December 2010 has been agreed by the Trustee of the
Plan after obtaining actuarial advice from me.

Signed @ S\eatc
Name: Robert Issitt FIA

Position: Actuary to the Plan
Date: |G December 2010



Schedule of Contributions

Schedule of Contributions for the purposes of Part 3 of the
Pensions Act 2004 and Section 9 of the Occupational Pensions
Schemes (Scheme Funding) Regulations 2005.

Status

This Schedule of Contributions for the LLWR Section of the Combined Nuclear Pension Plan
has been prepared by the Trustee of the Plan, after obtaining the advice of Robert Issitt, the
Scheme Actuary. This is the second schedule of contributions put in place for the LLWR
Section and supersedes the earlier version.

The contribution rates and payment dates have been agreed between the Trustee and
Nuclear Decommissioning Authority (‘the Lead Company”). The Employer is LLW
Repository Limited.

Contributions to be paid towards the Scheme from 31 March 2010 to
31 December 2015

1) CPS Benefit Structure:
Member contributions: 5% per annum of Pensionable Earnings.
Employer contributions to meet future accrual of benefits:

From 1 April 2010 to 31 March 2012: 21.3% per annum of Pensionable
Earnings of each member.

From 1 April 2012: 20.5% per annum of Pensionable
Earnings of each member.

Payment dates: Member contributions to be deducted
from earnings by the Employer and all
contributions paid to the Plan on or
before the 19th of each following month.



2)  New Joiners Benefit Structure:

Employer contributions depend on the level of contributions each member elects to pay, as

follows:

~ Employer Contributions

4% 9.5%
5% 11%
6% 12.5%
7% or more 13.5%

Percentages relate to a member's Pensionable Pay.

Payment dates:

3) Shift Pay Pension Plan:

Member contributions:

Employer contributions:

From 1 April 2010 to 31 March 2012:

From 1 April 2012:

Payment dates:

Member contributions to be deducted
from earnings by the Employer and all
contributions paid to the Plan on or
before the 19th of each following month.

Minimum of 5% per annum of Shift Pay.

21.3% per annum of Shift Pay of each
member.

20.5% per annum of Shift Pay of each
member.

Member contributions to be deducted
from earnings by the Employer and all
contributions paid to the Plan on or
before the 19th of each following month.



Actuary’s certification of schedule of contributions

Name of scheme: Combined Nuclear Pension Plan — Closed Section

Adequacy of rates of contributions

1. | certify that, in my opinion, the rates of contributions shown in this schedule of
contributions are such that the statutory funding objective could have been expected
to be met on 31 March 2010 and for the period for which the schedule is to be in
force.

Adherence to statement of funding principles

2. | hereby certify that, in my opinion, this schedule of contributions is consistent with
the Statement of Funding Principles dated 7 December 2010.

The certification of the adequacy of the rates of contributions for the purpose of securing that
the statutory funding objective can be expected to be met is not a certification of their
adequacy for the purpose of securing the Closed Section's liabilities by the purchase of
annuities, if the Closed Section were to be wound up.

Signature: Q Q N\eetlt Date: \tDecember 2010
Name: Robert Issitt !Qualification: Fellow of the Institute of
| Actuaries
| !
Address: Four Brindleyplace, : Name of employer: Deloitte Total
Birmingham, B1 2HZ ' Reward and Benefits Limited




Schedule of Contributions

Schedule of Contributions for the purposes of Part 3 of the
Pensions Act 2004 and Section 9 of the Occupational Pensions
Schemes (Scheme Funding) Regulations 2005.

Status

This Schedule of Contributions for the Closed Section of the Combined Nuclear Pension
Plan has been prepared by the Trustee of the Plan, after obtaining the advice of Robert
Issitt, the Scheme Actuary. This is the third schedule of contributions put in place for the
Closed Section and supersedes the earlier versions.

The contribution rates and payment dates have been agreed between the Trustee and
Nuclear Decommissioning Authority (NDA)

Contributions to be paid towards the Scheme from 31 March 2010 to
31 December 2015

The Section is closed to future accrual hence no contributions are payable by members or
for future benefit accrual. The NDA will pay any contributions required to meet any
augmentations granted or benefit improvements as agreed with the Scheme Actuary, no
later than the end of the calendar month following the augmentation being granted. Any
costs, charges and expenses incurred by the Closed Section of the Plan and levies payable
to the Pension Protection Fund will be met by the assets of the Section or by NDA, as
determined by NDA.



Signed on behalf of Nuclear Decommissioning Authority

- 3 A
Name: D, BATENS %@;&lﬁv\
Position: (v0 MDDk
Date: % December 2010

Signed on behalf of the Trustee of the Plan

Name: "'f;:lf | -
Position: cl 5 o
Date: 7 December 2010

This Schedule of Contributions, dated 7 December 2010 has been agreed by the Trustee of the
Plan after obtaining actuarial advice from me.

signed (2 < .\ss:lf
Name: Robert Issitt FIA
Position: Actuary to the Plan
Date: | b December 2010



Schedule of Contributions

Schedule of Contributions for the purposes of Part 3 of the
Pensions Act 2004 and Section 9 of the Occupational Pensions
Schemes (Scheme Funding) Regulations 2005.

Status

This Schedule of Contributions for the Magnox Section of the Combined Nuclear Pension
Plan has been prepared by the Trustee of the Plan, after obtaining the advice of Robert
Issitt, the Scheme Actuary. Schedules of Contributions have been prepared previously for
the Magnox North and Magnox South Sections, which merged into the Magnox North
Section during January and February 2011, to form the Magnox Section. This is the first
schedule of contributions put in place following the merger of the Sections.

The Employer (now Magnox Limited) introduced Smart Pensions with effect from 1 April
2009 under which the Employer will pay contributions which would otherwise have been paid
by members.

The contribution rates and payment dates have been agreed between the Trustee and
Nuclear Decommissioning Authority (“the Lead Company”).

Contributions to be paid towards the Scheme from 1 January 2011 to
31 March 2020

1) CPS Benefit Structure:
Employer contributions:

From 1 January 2011 to 31 March 2012: 244% per annum of Pensionable
Earnings of each member less any
contributions paid by members.

From 1 April 2012: 27.1% per annum of Pensionable
Earnings of each member less any
contributions paid by members.

In addition, the Employer will contribute the amount needed in accordance with the Recovery
Plan for the Magnox North Section dated 7 December 2010. This amounts to £236,000 per
annum payable monthly between 1 April 2012 and 31 March 2020 unless arrangements are
made to meet the shortfall at an earlier date.

Payment dates: Any member contributions to be
deducted from earnings by the Employer
and all contributions paid to the Plan on
or before the 19th of each following
month.



2) New Joiners Benefit Structure:

Employer contributions depend on the level of contributions each member elects to sacrifice,

as follows:

| MemberSacrifice

Employer Contributions

3% 11%

4% 13.5%

5% 16%

6% 18.5%

7% or more 20.5%
plus any sacrifice made by
members in excess of 7%

Percentages relate to a member’s Pensionable Pay.

Payment dates:

3) Shift Pay Pension Plan:

Employer contributions:

From 1 April 2010 to 31 March 2012:

From 1 April 2012:

Payment dates:

To be deducted from earnings by the
Employer and paid to the Plan on or
before the 19th of each following month.

24.4% per annum of Shift Pay of each
member less any contributions paid by
member.

27.1% per annum of Shift Pay of each
member less any contributions paid by
member.

Any member contributions to be
deducted from earnings by the Employer
and all contributions paid to the Plan on
or before the 18th of each following
month.



In addition, the Employer will pay any contributions required to meet any augmentations
granted or benefit improvements as agreed with the Scheme Actuary, no later than the end
of the calendar month following the augmentation being granted. Any costs, charges and
expenses incurred by the Magnox Section of the Plan and levies payable to the Pension
Protection Fund will be met by the Employer unless the Lead Company directs that they are
met from the assets of the Magnox Section or by the Lead Company.

Any Additional Voluntary Contributions, or additional contributions paid by the Employer for
members who have sacrificed pay in lieu of Additional Voluntary Contributions, which
members have chosen to make, whether invested on a defined contribution basis or used to
purchase added years, are payable in addition to the above contribution rates and are to be
paid on or before the 19th of the month after the month in which they have been deducted
from earnings.

Pensionable Earnings

The definition of Pensionable Earnings is all gross sums received annually by a member in
terms of (a) salary or wages, excluding overtime, bonuses and Shift Pay which is
pensionable separately under Shift Pay Pension Plan rules; (b) responsibility allowances;
and (c) any other emoluments included within the definition of Pensionable Earnings for
purposes of the CPS Benefit Structure. Pensionable Earnings are calculated before any
salary sacrifice made due to members participating in Smart Pensions.

Pensionable Pay

The definition of Pensionable Pay is all gross sums received annually by a member in terms
of (a) salary or wages, excluding overtime but including Shift Pay; (b) responsibility
allowances; and (c) any other emoluments that the Lead Company declares to be
reckonable as Pensionable Pay and which are notified in writing to members concerned.
Pensionable Pay is calculated before any salary sacrifice made due to members
participating in Smart pensions.

- \ y w
Signed on behalf of Nuclear Decommissioning Authority
Name: ™David SwvTens
Position: CFo  MwdA

Date: 10 June 2011

Signed on behalf of the Trustee of the Plan
Name: —'[: D

Position: Cpraa 7.

Date: 9 June 2011

This Schedule of Contributions, dated 9 June 2011 has been agreed by the Trustee of the Plan
after obtaining actuarial advice from me.

Signed (@ . .\cevlt

Name: Robert Issitt FIA

Paosition: Actuary to the Plan
TR Tuaid 22N



Actuary’s certification of schedule of contributions

Name of scheme: Combined Nuclear Pension Plan — Magnox Section

Adequacy of rates of contributions

1. | certify that, in my opinion, the rates of contributions shown in this schedule of
contributions are such that the statutory funding objective could have been expected
on 31 March 2010 to be met by the end of the period specified in the Recovery Plan
for the Magnox North Section dated 7 December 2010.

Adherence to statement of funding principles

2. | hereby certify that, in my opinion, this schedule of contributions is consistent with
the Statement of Funding Principles dated 7 December 2010.

The certification of the adequacy of the rates of contributions for the purpose of securing that
the statutory funding objective can be expected to be met is not a certification of their
adequacy for the purpose of securing the Magnox Section's liabilities by the purchase of
annuities, if the Magnox Section were to be wound up.

Signature: Date: 13 June 2011
(ER . \sesitk
Name: Robert Issitt fIQualification: Fellow of the Institute of
| Actuaries
Address: Four Brindleyplace, Name of employer: Deloitte Total

- Birmingham, B1 2HZ Reward and Benefits Limited




